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Our work both formal and informal (auditing, accounting 
and also pro bono work) has already enabled us to 
develop relationships with the following organisations 
and will allow us the opportunity to build on these 
relationships through our RAP to develop mutually 
beneficial outcomes:

§	Umoona Aged Care;

§	Umoona Tjutagku Health Service;

§	Alawa Aboriginal Corporation;

§	ORIC;

§	Council of Aboriginal Elders; and

§	Kornar Winmil Yunti Aboriginal Corporation.

We have also engaged in a number of Internal activities 
and initiatives.

 
 
 
 
 
 
 

Our organisation has been able to provide professional 
services to a number of Aboriginal organisations 
and businesses, and through the development of 
professional and personal relationships has become 
involved in cultural activities and events, which have 
furthered our knowledge and understanding  
as individuals and as a business. Most recently,  
these have included:

§	Attendance at Cultural Awareness training delivered by 
Bookabee Tours in November 2016;

§	Attendance and sponsorship at the Coober Pedy 
NAIDOC Dinner (2014 and 2015);

§	Attendance at the IBECC Conference in Perth in 2014;

§	Purchase and display of Aboriginal artwork in our 
offices;

§	Sponsorship and attendance at the Barunga Festival in 
2016 and commitment for 2017 and 2018;

§	Attending the 2016 ‘ Recognise’ Breakfast in Adelaide, 
SA;

§	Attendance at the 2016 NAIDOC celebrations at 
Victoria Park, Adelaide;

§	Attendance at 2016 Lowitja O’Donoghue Oration;

§	The promotion of local Aboriginal cultural and music 
events to our staff and many have attended these 
events;

§	Attendance at the 2016 Spirit Festival at Tandanya 
including participating in workshops; and

§	Supporting work experience for students at Immanuel 
College.

Lee Green has already developed a number of Community 
partnerships through our work and through specific activities 
that have enabled us to develop personal and professional 
relationships and experiences.
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Tracking and Progress

ACTION TARGETS TIMELINE RESPONSIBILITY

14. Build support for the 
RAP

§	 Define resource needs for RAP development 
and implementation;

§	 Review systems and capability needs to track, 
measure and report on RAP activities and make 
appropriate changes; and

§	 Complete the annual RAP Impact Measurement 
Questionnaire and submit to Reconciliation 
Australia.

January 2017

April 2017

30 September, 
annually

Director

15 Review and Refresh 
RAP

§	 Liaise with Reconciliation Australia to review 
and refresh RAP based on learnings, challenges 
and achievements;

§	 Disseminate the RAP outcomes to our staff and 
our partners; and

§	 Submit draft RAP to Reconciliation Australia for 
formal review and endorsement.

April 2017 Manager

Contact details for public  

enquiries about our RAP.

Name: Mike Levy

Position: Manager

Phone: (08) 8333 3666

Email: mike@leegreen.com.auPhotograph courtesy of the Barunga Festival




